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Program Overview
LSC mission
Leadership Snohomish County develops leaders for a lifetime and encourages their involvement in civic responsibilities within Snohomish County.

How programs are structured

The Signature Class: Applications are accepted January through April for this eight-month program. Class begins in September with a two-day retreat. Participants then meet for one full day each month from November through April (for a total of six days), to learn about the critical issues facing our region. Participants meet local experts and leaders who work directly on the challenges facing our community. While building knowledge of community issues, participants apply their skills to a specific project. Projects are designed to address a community need and apply skills of collaboration, effective decision-making, consensus-building, understanding the power of diversity, and effective communications.

The Leadership Challenge Class: Applications are accepted January through April for this six-month program. Class begins in October. This class is designed for young adults ages 21 through 29. Participants meet two hours every month and focuses on specific leadership skills each session. The program includes tours, speakers, and a team project to benefit a local nonprofit. Leadership skills include self-awareness, nonprofit stewardship, fundraising, community and team-building, time management, and examining inspirational character development.
Benefits to participants

· Offers opportunities for networking and contact with influential community and business leaders.

· Creates pathways that accurately match participants' skills and interests with the needs of the community.

· Develops executive leadership skills in effective communication, decision-making, and critical and creative thinking.

· Builds awareness of issues and challenges facing the Snohomish County area.

· Broadens perspectives to prepare individuals to more effectively guide our community into the future.

Benefits to employers

· Develops employees with increased organizational, leadership, and problem-solving skills.

· Provides companies and individuals with new insights into the community.

· Strengthens a firm's involvement and participation in community affairs.

· Provides companies with new and increased access to a network of community leaders and resources.

· Enhances employee development and morale.
· Helps to ensure our community will be ready to meet the demands of the future.

Be part of it!
Each year we search for committed, inspiring individuals who represent a variety of employers in the county and who we believe will invest significantly in our community and enhance the pool of high-quality leaders. Each year these individuals comprise a class of 30 professionals for the Signature Class and 10 young professionals for the Leadership Challenge Class.
More than 80 local employers have sponsored people 

to participate in Leadership Snohomish County.

We offer assistance with recruiting and selecting candidates within your company or organization. Once a candidate is selected, they’ll complete an application, which is available January through April on our website at www.leadershipsc.org. Applications are reviewed and candidates are notified about their acceptance into our program.

Our partners

LSC has a strong partnership with the local business and nonprofit community. We work closely with United Way of Snohomish County, the Economic Alliance of Snohomish County, and Chambers of Commerce throughout the community.
We also have generous corporate sponsorship to help keep our tuition costs reasonable. This year our sponsors are: Everett Community College, Tulalip Resort and Casino, The Boeing Company, Sno-Isle Libraries Foundation, Kimberly Clark Corporation, United Way of Snohomish County, BECU, The Greater Everett Community Foundation, SeaLect Plastics Inc., University Center of North Puget Sound, Perteet Inc., Port of Everett, Paine Field, and The Everett Clinic, Providence Regional Medical Center, and the 360 Hotel Group.
If your company is interested in being a Leadership Sponsor, please complete the sponsorship form on our website and select the sponsorship level for the program year. Your sponsorship helps keep our programs affordable and allows us to offer additional new programs and leadership workshops for the community. We appreciate our sponsors and provide continuous recognition during the program year. Sponsorship is available for $1,000 to $10,000.

Tuition:  The cost is $2,100 per person for the Signature Class, and $425 per person for the Leadership Challenge Class. The majority of this cost is paid by the employer and $50-$150 is paid by the program participant.

Contact us

Sarri Gilman, Executive Director, can be reached at 425-512-5244 or www.leadershipsc.org. 
LSC is managed by a board of directors and alumni from our program. We invite you to set up a personal consultation with Sarri to learn more about our programs and the benefits to you and your organization. Please call or visit our website for more information.
